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Message from the Chief Guest

Teacher Development Institute (TDI) is an example of private initiative to enhance
guality of education through supporting achieverment of guality of teacher
competency. | appreciate the contribution of TDI for their continuous effort in the
field of teacher training.

| have come to know that TDI is offering multiple types of training courses of
different duration for teachers and also provide educational support to the children
with special needs. Quality teacher training is an utmost need of our country while
majority of schools and parents consider traditional exam-based education for
children.

Education Is the key to everything that is good in our world today. Advances in
science, information technology, math, medicine, psychology, engineering and every
other discipline would have been impossible if education did not let us build on the
advances of the great minds that came before us. | believe that TD| provides such
tralning to teachers which would encompass all types of education paving the way
for a well-equipped future generation. Training of teachers has always been a
challenging task but TDI has been performing this task with unparalied zeal and
continued commitment.

In the statement of John Fitzgerald, "The goal of education is the advancement of
knowledge and the dissemination of truth." Our education has to be like that and the
teacher needs to put the knowledge forward and not the exam score only. | wish TDI
will produce that kind of teachers to improve our education quality, prepare parents
for guality family support and facilitate a quality learning for students.

My heartiest congratulations to TDI and its team and wish them success under the
visionary leadership of Prof. Nazmul Hag in all their future endeavors.

Rt hovclharny

Ms. Rasheda K Chowdhury

Executive Directar, CAMPE
and Former Advisor to the Care Taker
Government, Bangladesh
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Message from the Director

When | look back, | can remember people had mixed feelings about the success of
such an exclusive initiative that intends to survive anly on trainees’ contribution.
Teacher Development Institute (TDI) is individualized support based organization that
runs on participating teachers' registration fees. This organization started in 2009
with an objective of supporting and creating an opportunity for those only who strive
to achieve competence in themselves only. TDl worked under the guidance and active
support of an expert group in the field of education without any public or private
funding source. Developing the quality of teacher community in Bangladesh has
always been a great challenge for the provider. The challenge is not only due to their
large number and unequal qualification; it is for their insufficient motivation for the
job as well.

The government provides training to the teachers who are associated with the public
supported schools or work in national projects. On the other hand, NGOs provides
project specific training to project people anly. However, besides these peaple, there
is a large number of teachers, greater than public supported school, run the
education programme simply without any kind of training. It is surprising that,
teachers in the private sector, though in large numbers, are generally excluded from
the national plan for training.

Unlike the training in public sector individuals whao receive training from TDI are
highly motivated and sponsor of their own professional growth. Therefore, the
teachers or professionals who intend to work in the field for the rest of their life
acquire training from TDl. We are always happy to support them with the technical
and professional knowledge necessary in the pursuit of the quality of education.

Nogtty

Prof. M. Nazmul Haq

Directar, TDI
and former Professar of IER
Dhaka University
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Teacher Development Institute (TDI) receives support and guidance from the
following Board of Advisors:
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Dr. Manzoor Ahmed
Professor Emermtus, BRAC University
and former Regional Director, UNICEF,

Dr. Fahmida Tofail
Scientist & Senior Consultent
ICDORE, Dhaka

Dr. Farzana Islam
Head, Child Cevelopment Centre
Apollo Hospitals. Dhaka

Prof. M. Nazmul Hag
Director, T

and former Professor of |ER, Dihaka University

Dr. Igbal Aziz Muttagui
Former Professor, and Director, IER
Dhiaka University

Dr. Md. Tarig Ahsan
Professor
|ER, Dhaka University.

Mr. Tauhidul Islam
QOccupational Therapist
CRF, Dhaka




Recognifion

The following schools are recognized for their outstanding quality service in
education

Heritage School
Chashara, Narayanganj

Park International School and College
Malirbag, Dhaka

Methodist English Medinm School
Mirpur, Dhaka

—————

= e ———

The following teachers are recognized for their outstanding quality of teaching

Farzana Halder Mazeda Hassan Mishat Hossaln
Assistant Teacher, BISC Lenlor Teacher, Mibras Madrasah Asslstant Teacher,
Mirjhor, Dhaka Dhaka Australan Intemational School, Dhaka

Jannatul Ferdous Jui Arjuma Akther Banu
Teacher, Kids Club Teacher, Kids Club
TDI, Dhala TOl, Daka
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1Dl Family

Prof. M. Nazmul Hag Jebunnahar Jesmin Jahan
Director, TDI & Kids Club Cocedinatar, TR & Vice-Principal, Kids Cub

Jannatul Ferdous Jui Arjuma Akber Banu Sheli Shamima Akther Shammi Irin Sultana Shumi
Academic Supervisor Senior Teacher Admin Officer Senaor Teacher

Ishrat Jahan Shilpl MaziaBinte Noor Hira Jehun Jahan
Senior Teacher Senior Teacher Aszsistant Teaher

1

Rose Mary Shompa Dessa Abu Taher Abdullah Jobeda Bagum Kohimoaor Begum
Junior Teacher IT Specialst (part time) Senlar Aya Jurdor Aya
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1Dl of a Glonce

Introduction

The Teacher Development Institute (TDI) came into being in January 2009 as a
personal initiative of Prof. M. Nazmul Hag for the development of teachers,
trainers, NGO workers and parents with a view to enhancing the guality of
education for young and adults. TDI emerged from the moral obligation of his
long teaching and research backgrounds that he wanted to offer from his own, As
a private enterprise TDI render services to the teaching community as well as
students. The TDI and its staff are socially obligated to serve individuals who are
willing to become teachers or efficient trainers of human development related to
education or may get assistance from this Institute by way of training or advice.
Working teachers, interested parents and NGO-trainers desiring further
improvement of their teaching and managerial skills may get assistance from this
organization through short and long-term training as well as consultation
SErVICES.

Many schools, kindergarten, daycare-centers and child-developing organizations
that are privately managed suffer from a shortage of trained manpower. Supply of
trained teachers/trainers from universities and colleges as graduates is not
adequate to serve the purpose. Education of children, in the absence of a
professionally trained teacher, prevents them from their optimum development.
They fail to set a goal without guidance and dream future in the absence of
vision,
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Appropriate training not only enables a teacher or a parent to teach
effectively; it also helps them to become more humane and less resistant
to the child's developmental perspective,

Training provides a better understanding of the insight of one’s own-self,
helps adopt an appropriate model of teaching and provide teacher like
mentality with stability in the profession. Therefore, TDI stood along with
a few, to provide professional services to non-governmental educational
institutions, schools, and teachers, as well as students with various
disabilities
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TDI is based in Dhaka and registered under the appropriate government
authority. |t has a Board of Executives professionally competent in
education and research and has an advisory board to provide general
advice on programs, markets, resources and related issues and to provide
"quality assurance” for individuals and institutions.
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Aims of D

The aim of TDI is to provide professional support to teachers, trainers, and
parents for providing high-guality education to their students, trainees,
and children for the betterment of their future.

The TDI also aims to render service to the children with special needs
through its unigue individualized education system of Kids Club — a school

for special children.
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Activities of TDI

& Workshop and training: TDI provides skill-based training through
shart and long-term workshops on classroom management, teaching
method, inclusive education, autism, speech therapy, curriculum
development, learner assessment, test construction, material
development, etc.

& Certificate courses: It organizes subject based long-term certificate
courses on effective teaching, early childhood education, special and
inclusive education, counseling and psychotherapy, research
methodology etc

& Special education service: Kids Club, a school section of TDI provides
educational and training services to the children with special needs
like autism, down syndrome, hyperactivity, speech delay, school lagers
etc. through individualized intervention by highly dedicated,
professional and trained teachers.

& Academic supervision: Provide classroom-based academic supervision
and guidance for teaching and management.

& Counseling service: Individual counseling on educational and social
aspects are provided through personal sessions.
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Consultancy and fraining activities

In the |last ten years, TDI has been successfully completed many
programmes related to training, research and implemented many project
activities. Several national and international agencies collaborated with
TDI to run programmes related to teacher training, development program,
and project implementation. TDI had successfully undertaken various
activities in partnership with the following organizations:

Noakhali Science and Technology University:

A curriculum development training workshop for the faculties of
MNoakhali Science and Technology University, Noakhali was conducted
by Praf. Nazmaul Haq an behalf of TDI for three days during 8-10
August 2018,

Bangladesh University of Business and Technology (BUBT):

Lectures on classroom management, teaching methods, and student
evaluation were given by Prof, Nazmul Haq to around two hundred
faculties of all departments of BUBT on different dates during 2018,

BAF Shaheen School and Cellege:

TDI provided six-week long training to about 90 teachers in three
batches of BAF Shaheen School and College from January to June 2017
on child development, classroom management, student evaluation and
general guidance.

Mary Tyler Inclusive School, CRP, Savar:

A three-daylong training on inclusive education was conducted by TDI
for the teachers of Mary Tyler Inclusive School, CRP, Savar in the
manth of July 2017.

Khagrachori Cant Public School:

TDI conducted a three-day long training on effective teaching for the
teachers of Khagracheri Cant Public School during 3-5 August 2017,
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Handicap International Bangladesh:
A six-daylong training workshop on Psycho-social Counseling was conducted
by TDI for the field staff of Handicap International during 20-26 March 2016.
Centre for Rehabilitation of the Paralyzed (CRP), Savar:
A six-daylong faculty development training on effective teaching and
methodologies for the teaching staff of the CRP, Savar was conducted by TD|
fram 23 April to 11 May 2016
Bangladesh International School and College (BIS), Dhaka Cantonment:

Six-week [12 days) training programme on effective teaching was conducted
by TDI for all teachers of BIS school of Dhaka Cantonment during April ta May
2016.

Bangladesh University of Professional:

Two week-long faculty development training was conducted by Professor M,
Mazmul Hag of TDI for the faculties of Bangladesh University of Professional
(BUP), Dhaka during July 2013 and April-May 2015,

Bangladesh International School, DOHS, Mohakhali:

Five-daylong training workshop on effective teaching was conducted for the
teachers of BIS school and college, Mohakhali during 10-14 May 2015
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International Training on Behaviour Technology:
[Dl conducted a three-day long international training on autism
management during 29-31 December 2015 in collaboration with leffry and
[heresa McDougal Autism Clinic, Oklahoma, USA.

Tullow Bangladesh:
On behalf of Tullow Bangladesh TDI provided one-week training to 50
primary and secondary school teachers of Bangora and Gopalpur Upazila of
Comilla District during January and February 2013.

Pan Asia Learning, S5ingapore:
[wo day-long international training warkshop an winning mindset of children
and adolescents was organized in Dhaka in association with PanAsia Learning
of Singapore during 28-29 June 2013. More than a hundred participants
attended the workshop.

Methodist English Medium School, Mirpur:
[Dl was assigned in June 2013 by the school authority to evaluate their
teachers quality and skills in order to make a promotion list of the teachers. It
was 360-degree evaluation and first time adopted in Bangladesh.

Friendship Bangladesh:

[D| provided five-day TOT for trainers of primary level teachers at Gaibandha

district for Friendship Bangladesh during September 2013.
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Manusher Janno Foundation:

TDI offered a three-day long residential training to 30 special education
teachers of various NGOs sponsored by Manusher Janno Foundation during
2012,

International Training on Behaviour Technology:

TDI conducted a three-day long international training on autism
management during 29-31 December 2015 in collaboration with leffry and
Theresa McDougal Autism Clinic, Oklahoma, USA.

Tullow Bangladesh:

On behalf of Tullow Bangladesh TDI provided one-week training to 50
primary and secondary school teachers of Bangora and Gopalpur Upazila of
Camilla District during January and February 2013,

Pan Asia Learning, Singapore:

Two day-long international training workshop on winning mindset of children
and adolescents was organized in Dhaka In association with PanAsia Learning
of Singapore during 28-29 lune 2013. Maore than a hundred participants
attended the workshop.

Methodist English Medium School, Mirpur:

TDI was assigned in June 2013 by the school authority to evaluate their
teachers quality and skills in order to make a promotion list of the teachers. It
was 360-degree evaluation and first time adopted in Bangladesh.

Friendship Bangladesh:

TDI provided five-day TOT far trainers of primary level teachers at Gaibandha
district for Friendaship Bangladesh during September 2013.

Manusher Janno Foundation:

TDI offered a three-day long residential training to 30 special education
teachers of various NGOs sponsored by Manusher Janno Foundation during
2012,
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Caopacity building of teachers

A large number of teachers from different private and public schools of

Dhaka city and outside were trained by TDI for their professional

development. The training was mostly dealt with teaching methodology,

classroom management, child development, material development
classroom supervision and methods of teaching with special needs.

In order to develop professional skills in teachers, many short and

long-term training courses were also organized by the TDI during the last

ten years., These trainings were:

MName of the course No of batches

Certificate course an Early Childhood Education {4 months):
Certificate course on Effective Teaching (4 months):

Certificate course on Special and Inclusive Education {4 months):

SRR e 2 o

Certificate course on Counseling and Psychotherapy (6 months):
Certificate course on Educational Research {4 months):

Training workshop on Speech and Language Therapy {one month):
Training workshop on Autism and its management {one month):

Training on Developing ECD Curriculum (6 weeks):

o I, B~ A

Waorkshop on Training and Facilitation {one week):

10. 50+ training metheds for teachers of elementary grades (day-long):

10
1

1
8
4
2
2
8
1
1
4

Day-long training and half-day seminars on various themes other than the above

were also arganized by TDI where a large number of teachers, parents, and
students attended.

So far more than 3,000 participants attended the above training and seminars.
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Kids Club

Kids Club of Teacher Development Institute {TDI) was established in 2011
with an objective of providing a complete education to children of all kinds
irrespective of their psycho-physical and mental conditions. The present
educational provisions in Bangladesh are leaned towards theoretical and
rote learning. Development of children’s physical, mental and
sacio-emotional conditions along with their educational achievement is
largely absent in most of the schoals.

Education is the important means for development and future success of a
child. Acquisition of language, socio-emotional skills and knowledge are the
vital tools for child development. Unless we provide humanistic and practical
education to children by using all the developmental domains no achievement
will bring success to life. Very few schools in Bangladesh provide such
development-oriented education to children. Kids Club Kindergarten intends
to provide such education through two major education streams, one is
special stream and the other is a regular stream.

KIDS CLUB

A school for the children
Wwilh special needs
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Special stream

The special stream of education is for children with some special needs.
These children may attend class but cannot cope with the school or they do
not go to school at all. These children are treated in separate class through
ndividualized assistance (by one teacher one child basis). Once the child’s
capacity is developed through this method he/she performs well in school,
The curriculum of this special type of children is individualized and course
duration is also prolonged until the major challenges of the child are
eliminated. Children with a mild form of intellectual disability, autism,
learning disability, speech disorder, hyperactivity, Down syndrome etc. are
admitted here and trained with utmaost care

A
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Support to special need children is given two hours a day and four
days per week. Children within 3 to 18 years of age depending upon
their ability are enrolled and served individually. More than 10
children with special needs were treated in Kids Club during the last
8/9 years time. However, it is estimated that about 60% of the
children with special needs succeeded to enroll in the mainstream
schools. We claim that the progress rate of the children in Kids Club is
mare than many other schools of such kind.

Regular 5tream (proposed)

The second stream of the Kids Club Kindergarten is for regular children
without any special needs. This stream offers an innovative mode| of
education up to grade V with major emphasis on English and Bangla. This
stream provides education as per national curriculum with a diversity of
experiences following all domains of development and disciplines. The
objective of this stream is to generate healthy and prospective citizens of the
nation. This initiative would not only create an environment of development,
it would also contribute to building up the positive attitude of children
towards various individual and cultural needs. Integration of health, culture
and psychomaotor abilities in school programme helps promote children to
their highest potentials.

Future Plan of the Kids Club

Children with regular stream if complete their academic cycle is expected to
get chance in any reputed English or Bangla medium school without any
difficulty. We would be able to bring the child to a level of success. Any child
having improved from their criginal special need state to an educable
condition would be transferred to a TDI affiliated normal school under its
direct supervision {this would be done in case of special children). In this
regard, only those children will be sent to a normal school that would be
recommended by the TDI expert committee,
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success Stories of Kids Club
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We have expertise in the following areas to offer:
Pedagogical training to teachers of any leve|
Consultation to school management and counseling
Developing curriculum and its evaluation

Evaluation of educational projects

Assist develop teaching-learning materials
@ Services to children with special needs and parents
@ Consultation to parents and teachers about children's education

Please contact us, we shall be there to lend our hands
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School Setting
Tauhidur Rahman

Deccupational Therapist, CRP
Member, TDI Advisory Board

Occupational Therapy in general

Occupational Therapy (OT) has been regarded as the science of practicing good
health from the perspective of specific activities that make up effective daily
living in the world. Most of the general people consider OT as a discipline for
individuals with a disability and the therapist's field of work is the special schools
only, However, such view of occupational therapy is no longer valid in this modern
world, It works not only in the special field rather; it functions effectively
everywhere in education, industry, and health, This article highlights the basic
principle of OT in general and its use in the Kids Club in particular

Occupational Therapists working at school setting are the key contributors within
the education team. They support a student’s ability to participate in desired daily
school activities or “occupations.” They help children to fulfill their role as
students by supporting their academic achievement and promoting positive
behaviors necessary for learning, School occupational therapists support
academic and non-academic outcomes, including social skills, math, reading and
writing, behavior management, recess, participation in sports, self-help skills,
prevocational and vocational participation, transportation, and many more.
Because of their expertise in activity and environmental analysis, practitioners are
particularly skilled in facilitating student access to curricular and extracurricular
activities.
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Occupational Therapists focus on the students’ strengths and can design and
implement programming to improve inclusion and accessibility, such as Universal
Design for Learning. Additionally, they play a critical role in educating parents,
educators, administrators and other staff members. They offer services along with
a continuum of prevention, promotion, and interventions and serve individual
students, groups of students, whole classrooms, and whole school initiatives. They
collaborate with the education team to support student success. In this way,
occupational therapy practitioners can contribute within both general and special
education.

Occupational therapy practitioners have specific knowledge and expertise to
increase participation in school routines throughout the day. Interventions
include:

@ Conducting activity and environmental analysis and making
recommendations to improve the fit for greater access, progress, and
participation,

@ Reducing barriers that limit student participation within the schoaol
environment.

@ Providing assistive technology to support student success.

@ Supporting the needs of students with signi cant challenges, such as by
helping to determine methods for alternate educational assessment and
learning.

@ Helping to identify long-term goals for appropriate post-school cutcomes.

@ Helping to plan relevant instructional activities for ongoing implementation
in the classroom.

@ Preparing students for successfully transitioning into an appropriate
independent living, and/or further education,
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Occupational therapy practitioner, as a contributor within the educational team,
helps to address both mental and physical health of a student. They collaborate
with a variety of situations, teachers and partners, such as:

@ Students, to help them to develop self-determination skills in order to plan
for their future and transition to higher education, career/employment, and
community living; improve their performance in learning environments
throughout the school (e.g., playgrounds, classrooms, lunchrooms,
bathrooms); and optimize their performance through specific adaptations
and accommodations.

@ Parents, to support their engagement with school activities, assist in
homework management issues by monitoring stress levels and volume of
wark.

@ Educators and other school support staff, to offer curricular modifications to
support diverse learning abilities.

@ Paraeducators, to support child success and promote safety within the school
environment such as reducing autism wandering on playgrounds (e.qg.,
physical and behavioral assistance needs).

Occupational therapy services for students with special needs are determined
through the |EP process. Occupational therapists’ complete evaluations and
assessments, and work with other members of the school-based team to help
determine what is needed for a student. They collaborate with the team to
identify a student’s annual goals and determine the services, supports,
modifications, and accommodations that are required for the student to achieve
them.

Occupational therapy practitioners help to promote healthy school climates that
are conducive to learning. Occupational therapy practitioners are active
participants in developing curriculums and programs. Occupatianal therapy
practitioners support the needs of all students, including those without
disabilities.
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For example, occupational therapists use their knowledge and expertise to assist
in curriculum development for handwriting and social skills or to recommend
modifications to or design of classroem environments or assignments that help all
students’ access and participation in school (i.e., implementing a universal design
for learning).

How the knowledge of OT utilized in Kids Club

Kids Club is a place of learning and development for children irrespective of their
abilities. The school supports the children with any kind of neuro-developmental
disability, speech disorder or language deficiency, problems with intelligence or
emotional disturbance etc. are the target population of this institution. For these
children, the whole process of education in Kids Club is OT oriented. Maost of the
teachers’ interaction with children in school is purposeful and therapeutic. As the
education in Kids Club is individualized and based on the special needs, therefore,
the teacher always tends to develop the needful skills in the child through
occupational support. The following are some of the OT skills that are endorsed
by the teachers in their regular activities in Kids Club.

@ Inschool set-up: including following instructions, working with others,
keeping on task, writing, drawing, cutting and pasting, using the computer or
playing sport etc.

@ In life skills set-up: for example, putting on and taking off dress or shoes,
changing for sport, using the toilet, eating lunch and managing belongings
etc.

@ In break time and play set-up: such as joining in games, talking with others
and making friends, or using break times to recharge for the rest of the day.

@ Intransitions set-up: such as, stopping one task and starting another, moving
between classes, ar changing settings from primary to secondary school, or
transitioning to further and higher education or work.
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Introduction

The use of creativity is an emerging issue in the field of education. However, the
way it is used in schools is not the proper way of its doing.This article intends to
expand teacher's knowledge and understanding of the importance of teacher’s
creativity and to create age-appropriate activities for children. This will
improveteachers’ motivation andencaurage more to modify and practice creativity
in their teaching and learning activity.

We often heard the word ‘creativity’ in teaching. In most cases, we find teachers
worrywhen it comes something about theircreativity. Teachers are very
muchconcerned and reluctant to explore their creative talents. However, it is not
something to be afraid. |t is just to give a try.

Defining creativity

Creativity is defined in different ways by different people. Creativity is the process
of bringing something new in its thinking. A person’s creativity allows making new
connections with different thinking than others. According to Grainger and Barnes
{2006), "Creativity is possible wherever human intelligence is actively engaged

and is an essential part of an effective education; it includes all curriculum
subjects and all children, teachers.
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Indeed, it can be demonstrated by anyone in any aspect of life, throughout life”
(p.2).There is a strong relationship between creativity and human
intelligence . Moreover, “intelligence shows higher correlations with cognitive
indicators of creativity (i.e., divergent thinking ability) than with self report measures
of creativity, creative activities, or creative achievements” (e.g., Batey, Furnham, &
Saffiulina, 2010; Jauk et al., 2014; as cited in Benedek, et al. (2014, p. 74).

A Creative teacher

A creative teacher is one who is "aware of, and values, the human attribute of
creativity in themselves and seeks to promaote it in others” (Cremin, 2015, p. 44).A
creative teacher does not just carry some facts and information into the classroom
rather she/he should havevarious ideas in different ways. Generally, there
isataboopeople consider that creativity is just an art of alesson. People sometimes
believe that students will learn creativity only in the art class. In fact, we cannot deny
that creativity is more than artwork. Creative teachers always have the qualities to
present new ideas. According to some scholars,"A creative teacher is the one who
encourages reasonable risks and unpredictable situations while reinfarcing creative
activities”. Children should be encouraged to learn how to take a risk and face the
situation and strengthen their creativity. In a similar context, Ingram and Kilmer {n.d)
noted, "The creative teacher must be skilled at introducing activities which will
enable a pupil's work independently. Gradually, under the creative leadership, the
child assumes control of his own actions and achievements” (p.1). A teacher's
creative skill requires to arganize the class in such a way that the children would
becomethe creativeautomatic way.

Thinking out of the box

The term 'thinking outside the box' is generally associated with innovation and
problem-solving in business and management” (Darn, 2006, p.1). Many people have
been wsing this term for different subject matters. Thinking out of the box means to
think differently. It is classically understood, creativity is that we create something
different, not thinking in a very general way. When we create something, at times
our brain exposes surprising thinking that goes beyond regular understanding.
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It is a shift from the conventional to exceptional type.This process needs
inquisitive words where there are questions placing, as such: "What", "Why?", and
"How?".In this similar vein, creative teachers may help children to use the "Why"
guestions stimulate student's imagination for creative learning. Therefore,
students’ innovative thinking opens up to think out of the box.

Pedagogical techniques to promote creativity

One of the most exceptional qualities of a creative teacher is the ability to present
his or her ideas creatively in the classroom. Creative pedagogy describesthe
practice that enhances creative development through three interrelated
elements—"creative teaching, teaching for creativity, and creative learning"(Lin,
2011, p.151). The teacher should always keep these three interconnected
elements in their mind while teaching. For an example, the teacher should design
the classroom, the door, the bulletin board etc. to display children’s creative work.
Indeed, creativity allows students to express their ideas without any fear,

The pedagogical principles act a great role to foster children’s thinking. In this
framework, Cremin, Burnard, and Craft (2006} pointed out the useful mechanism
to describe how teachers create an environment through effective strategies that
prioritize children's autonomy, The authors also identified the main three
principles involving "standing back, profiling learner agency, and creating time
and space"(as cited inLin, 2011.p.152). The three principles encourage children to
guestion and active engagement in learning. Then the children make confidence
in decision making and feel a responsibility for learning. In a nutshell, the two
practices are interconnected and are fundamental in constructing a context for
children's creative development.

Age appropriatenessand materials

Setting age-appropriate creative activitiesare important to plan and should be
offered according to the children's interest. The age-appropriate activities,
preferably increase children's continuous creative development and participation
in the task.
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When a teacher plans for a creative activity, it is important to consider safety, low
cost and easy to handle especially for younger kids. The teacher has to make sure
that the materials are appropriate for the age and stage of the children. For an
instance, when the teacher decides materials and equipment for preschoolers, it is
necessary to consider children’s capacity, right size,and shape. The materials like
crayons, scissors, brushes, dough or clay, empty boxes, colour papers etc. have to
be detoxicating and child safe.

Creativity needs environment

A creative work environment is required to engage the children in the classroom
for creative work. A sound environment allows children to show better
skills.Children get inspiration and can communicate freely and cooperatively.
Children can give the best work in a flexible environment. Though it is very
difficult to confirm how an ideal creative work environment be |ooked like, It is
challenging for teachers to create a perfect creative work environment as
different children are interested in doing different things. For instance, some
enjoy playing with artwork, some like to play with blocks and some enjoy playing
with the tablet or computer games,

Assessment of creativity

Age appropriate assessment of students is a fundamental component in the
teaching-learning process, especially in relation to the subject of creativity. Like
other subjects, creativity is minimum touched parts of classroom assessment
While teaching creativity, teachers are not confident enough to set the
age-appropriateassessment on students’ creativity. Teachers do not set exactly
what they want to look for the student’s work,

MNow, the guestion is how can creativity be assessed in classroom teaching?
Actually, creativity involves a number of competencies that children attain
creative activities. Creativity encompasses a number of different competencies
that students acquire and/or develop over the course of their educations.Creative
competencies should include: originality of the work, symbalic thinking, skills,
risk-taking, self-resilience, identify the problem, gather infarmation, clear
communication, cooperation with others etc,
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Conclusion

Creative activities are becoming a main-streaming child learning philosophy all
over the world even in our country. Creativity is a multi-dimensional and
multi-layered experience of children's development in connection with cognitive,
physical, social-cultural and linguistic abilities. Therefore, teachers have a great
responsibility to ensure age-appropriate activities for younger children. In this
concern, teachers need to understand children's differences in diversity and
ensure their engagementso that they can explore and satisfy their creative
questions. In this context, Cremin {2015} mentioned that "Creative teachers
persanally, pedagogically and in their classroom ethos, both demonstrate and
develop children’s curiosity, their connection making, autonomy, ownership and
originality” (p. 44). Children's creativity is an active process of creating something
different. It is a continuous learning habit that requires increasing ideas and skills
to be applied.
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